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States rated 12th for women’s employment condi-
tions (Khazan 2013). The results of the ranking appear 
in Figure 9.1.

Institutionalized  
Gender Discrimination 
Gender stratification at the meso level—like race and 
ethnic stratification—can occur quite independently of 
any overt prejudice or ill will by others. It becomes part 
of the social system, and we are not even conscious of 
it. Discrimination is often built into organizations and 
cultural expectations and includes both intentional 
actions and unintentional actions or structures that 
have consequences harmful to minorities. It is embed-
ded in institutions.

You will recall from the previous chapter that  
side-effect discrimination involves practices in one 
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FIGURE 9.1  Ratio of Women’s to Men’s 
Earnings for Selected Occupations, 2010

Source: “The Glass Ceiling Index” 2013. The Economist, March 7, 2013. Copyright © The Econ-
omist Newspaper Limited, London 2013.  Reprinted with permission.

institutional area that have negative 
impact because they are linked to 
practices in another institutional area. 
Institutions are interdependent, so dis-
crimination in one can result in unin-
tentional discrimination in others. For 
example, when roles of women in fam-
ily life are determined by rigid gender 
expectations, women find it more dif-
ficult to devote themselves to gaining 
job promotions. In addition, as long as 
little girls learn through socialization to 
use their voices and to hold their bod-
ies and to gesture in ways that commu-
nicate deference, employers assume a 
lack of the self-confidence necessary 
for major leadership roles. If women are 
paid less than men, despite the same 
levels of education (see Table 9.2),  
they are less likely to have access 
to the best health care or to be able  
to afford a $40,000 down payment for 
a house, unless they are married. This 
makes women dependent on men in a 
way that most men are not dependent  
on women.

A factor affecting differences in 
incomes is  the type of academic 
degrees that men and women receive 
(e.g., engineering rather than educa-
tion). However, even when these dif-

ferences are factored in, men still make considerably 
more on average than women with identical levels of 
experience and training.

Past-in-present discrimination, discussed in Chapter 8, 
 refers to practices from the past that may no longer 
be allowed but that continue to affect people today. 
For example, in a Midwest appliance industry inves-
tigated by one of the authors, there is a sequence 
of jobs one must hold to be promoted up the line to 
foreman. This requirement ensures that the foreman 
understands the many aspects of production at the 
plant. One of the jobs involves working in a room with 
heavy equipment that cuts through and bends metal 
sheets. The machine is extremely powerful and could 
easily cut off a leg or hand if the operator is not care-
ful. Because of the danger, the engineers designed 
the equipment so it would not operate unless three 
levers were activated at the same time. One lever was  




